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Academic Personnel Short Profile / Short CV

University: University of Nicosia

Surname: Charalampous

Name: Maria

Rank/Position: Adjunct faculty

Faculty: Education

Department: Education

Scientific Domain: * Business and Organisational Psychology

* Field of Specialization

Academic qualifications

list by highest qualification

Qualification Year Awarding Institution Department Thesis title (Optional Entry)
PhD 2020 University of Coventry, U.K. Psychology
MSc 2014 University of Surrey, U.K. Psychology
BSc 2013 University of Cyprus Psychology
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Period of employment

From
2020

2021

2017

2015

To
Present

Present

2021

2016

Employer

University of Nicosia

University of Cyprus

University of Coventry

Npower (energy company)

Location

Nicosia

Nicosia

Coventry, U.K.

Swindon, U.K.

the three (3) most recent

Position

Adjunct Faculty (part-
time) - Department of
Education

Visiting Lecturer (part
time)- Department of
Psychology

Lecturer in Business
and Occupational
Psychology (01/2019 —
30/07/2021)

Assistant Lecturer in
Business and
Occupational

Psychology (09/2017 —
12/2018)

Business Psychologist
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Ref. Number Year Title Other authors Journal and Vol. Pages
Publisher /
Conference
1 2021 It needs to be the right blend”: Grant,C. A, & Employee Relations
a qualitative exploration of Tramontano, C. *accepted for
remote publication but this
e-workers’ experience and has not been
well-being at work finalised yet.
2 2020 A Review of the Agile Working Palgrave Macmillan. 93-105
Literature in Relation to Five
Facets of Well-Being. (Chapter
In: Agile Working and Well-
Being in the Digital Age.)
3 2019 Construction and initial Grant, C. A., Wallace, L. Employee Relations 41 16-33
validation of the E-Work Life M., Spurgeon, P. C., &
Scale to measure remote e- Tramontano, C.
working.
4 2018 Systematically reviewing Grant, C. A, European Journal of 28 51-73
remote e-workers’ well-being Tramontano, C., & Work and
at work: a multidimensional Michailidis, E. (2018). Organizational
approach. Psychology
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Research Projects. List the five (5) more recent and other five (5) selected

Ref. Number Date Title Funded by Project Role*
1 March 2021 Cross-National Validation of the E-Work European March 2021 — March 2022
— March Well-Being and E-Work Life Scales in a Association of
2022 Work and
Organisational
Psychology

*Project Role: i.e. Scientific/Project Coordinator, Research Team Member, Researcher, Assistant Researcher, other

Academic Consulting Services and/or Participation in Councils / Boards/ Editorial Committees.

Ref. Number Period Organization Title of Position or Service Key Activities

1 09/2019 - present European Reviewer
Journal of Work
and
Organisational
Psychology

2 09/2014 — present British Registered test user
Psychological
Society (BPS)

3 09/2014 — present British Member
Psychological
Society (BPS)
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