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Z0vTtopo Mpo@iA

E{pat Kadnyitpla Aloiknong AvBpwrnivwv Mépwv kKot Atevbdvtpla tov Turuatog Alolknong oTto
MoavemotAplo Asvkwaolag, UNIC Athens. E{uat KaTta&lwpévn akadnuaikl nyETdo PE eKTETAMEVN
eunelpla otnv €pevva, tn 6daokaAla, TNV eknaibevon oTEAEXWY, TO €KOOTIKS €pyo Kal TNy nyeoia o€
oKadnuaikd Wpiuata. Katéxw MotonoinTtikd ILM Emunédov 5 oto Coaching kat To Mentoring kot {uat
Motonownpévn EnayyeApatiog MBTI (Certified MBTI Practitioner). H g€eldikevory pov eotidlel otn
Atolknon AvBpwrivwy Mépwv Kot otn dlta@opeTikdTNTA, TNV WodTNTA KoL TNV évtagn (DEI) otov xwpo
epyaoiag, pe WBlaitepn éupacn oto pEAAOV TNG epyoaoiag, TNV TEXVNTH vonuoolvn otn Awoiknon
AvBpwrnivwy Mépwv, TNV €€ amootdoewg Kat TNV LBPLWOIKA epyacia, TNV Wovoula Kot TNV évtagn, Tnv
EPYaolaKr EMOQAAELQ, TO QUAO Kal TNV £pyacia TWY HETAVATTWVY.

AlaBéTw KaBlepwévn akadnuaikh Kot emayyeAaTIkA opela, e nepinouv 50 6NUOoLeOOELG UE KPLTEC O€
Kopu@aia EMOTNUOVIKA TEPLOBIKE, ueTAED TwV onolwv Ta Human Resource Management Journal, Work,
Employment and Society kol European Management Review. AoB€Tw eni{ong eKTETAPEVN EKBOTLKNA
eunelpla, Kabwg vmnpétnoa eni Téooepa xpévia wg EmueAnfTpla (Editor) tou dlaltepa KATAELWUEVOL
neplodikol Work, Employment and Society. TlMponyovuévwg, uvmipga AvanmAnpwtpla EMPHEARTPLA
(Associate Editor) Tov European Management Review kol ApXLOLUVTAKTPLX TOL Xenophobia Monitor Tou
EMR. EmumAéov, €xw Olopyavwaoel Kol @QLAOEEVACTEL ONUAVTIKE akadnuaikd ouvédpla yla TN
dlagopeTikdTNTA, TNV WdHTNTA KOt TNV évtagn (DEI) kot vmApEa péAog tng All-Academy Theme
Committee yla tnv ETAowa Zuvdvtnon tov Academy of Management tov 2019.

H €peuvd pou €xeL mpooeAKUOEL MEvw amd €3 eKATOUUOPLA O EEWTEPLIKA XxpNUaToddTNON and Popelg
o6nw¢ o O0ZA (OECD), n European Academy of Management, to npdypauua Horizon 2020 tng EE kot to
Erasmus+. MapdAANAa e To £peuvnTIKO HoL €pyo, BLaBéTw Ndvw amd 20 xpdvia SL8aKTIKAG eumneLplag
o€ TPOMTUXLAKG, HeTamtuylakd (MSc, MBA) kat 616akToplkd eminedo, KaBWC Kal ot MpPoypduuaTa
ekmnai{devonc oteAexwv. H ddaokaAio pov BaoiCetal otnv €peuva, elval EOLTNTOKEVTPLKA Kal €vtova
TPOCOVATOALGUEYVN OTNY TPAEN. AauBdvw oTtabepd BeTIKA avaTtpo@oddTnon amd TOug POLTNTEG Kol
e{nat Fellow tng Higher Education Academy (Hvwuévo Baoi(AgLo).

Exw eniong avaAdBel oElpd avWTEPWY AKAONUATKWY NYETIKWY POAWY. e avTolC MEPLAAUBAVOVTAL OL
poAoL TnG EmkepaAric Tov TuAuatog Organisations and People, Tng AleuBovTplag AldPopETIKOTNTAC,
loovopuiag kat Evtagng, Ttng umevbuvng yia To UN PRME, tng AteuBovtplag tTwv Mpoypappdtwyv MSc HRM
kot MSc HRM/Industrial Relations, kaBw¢ kat TNG ekmpoowmnov Tov CIPD oto Kent Business School kat
oto Brunel Business School. Ot péAot avtol evioxvoav To oTpaTnylkd Hov dpaua, TNV LKavoTnTa AYNS
AMoPAEoewy, TNV Nyeoia oTov oXeOLOOUS MPOYPAPUEATWY OMOLOWY Kal TNV LKAVOTNTAE HOL VA SNULOLPYW
aKadnUaikég opddec vYNAWY emddoewvY oL Podyouy TNV EvTtagn.

MNépa and to €pyo YOUL OTO MAVEMOTHMLO, ouvidpuvoa Tto Centre for Inclusion at Work atnv ABrjva, To
ono(o vrmooTnp(Cel opyaviopolC otn dnuovpyla xwpwv epyaciag Ye meploodTeEPn €vTagn Kol LOdTNTA.
AlaBétw eniong ekteTapévn olebvr eunelpia otnv eknaidevon oteAexwyv, €xovtag 6184&Eel otn MNaAAla,
ota Hvwuéva ApaBikd Eutpdta, otnv OAAavdia, oto Hvwpévo BaoilAelo, otn Meppavia, otnv EAAGSa Kot
0TI Hvwpéveg MoAlteleg. ZToug MEAATEC TOL EKTIALOELTIKOV KOl CUBOVAELTIKOD HOL £PYOUL YLa OTEAEXN
neplAapBdvovtal n Evpwrnaik Kevtpiky Tpdnela, n ING Bank, n Shell kat n Eastman Chemicals.

KaB®' 6An tn dldpkela TN otadlodpouiag pou, €xw avamtOEEL yla mpooéyylon nyeoiag nmov BaoileTal
otnv evouvvaiobnon, TN ca@Avela, TN ouvvepyaoia Kal TNV akadnuaiky ¢ulodo&la. Asoucboual va
dnuULoLPYW LTTOOTNPLIKTIKA TEPIBAAAOVTA oTa omola LUVABEAPOL Kal QOLTNTEG MMTOPOLY va ELOOKLUODY,
npodyovtog MapdAANAQ TOLGC BeoulKOOC OTOXOLE TNG aploTelag, TNG €vTaEng, TOL EPELVNTLKOL
avtikTumou Kat TNG KawoToulag. AvTég 0 cLVOLAOUSG EMOTNHOVIKAG €£ELB{KELONG, NYETIKIAG euneLplag,
EMOYYEAUATIKAG 6paoTnELdTNTAG KoL SLEBVOVUG MPOOMTIKAC SLOAOPPWVEL TO £PYO0 HOL WC OKAONUAIKAG
ny£éTtidag Kal Kadnyntplag.
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Exmnaidsvon

2007 - 2011

1997 - 2004

AdakTopikd (PhD), University of East Anglia, Hvwuévo BaoiAglo. T{tAog
dlatplBAC: Understanding the organizational habitus of managing
diversity in Germany (Mg 6udkplon)

Diplom (too080vapuo pe MNtuxio + Metantuylakd) otic Kowwvikég
Enotriueg, kOpla eldikevon KowwvioAoyia & dsvtepebovoa WuyoAoyia,
Universitat Duisburg-Essen, leppoavia (Me dtdkpLon)

EmayyeApaTIKAG TIpOoooOvVTaA

2023
2023
2015

2006

2006

2006 - 2007

AKadnpaikég Oéoelg

MuotomownTtikd ILM Emunédouv 5 oto Coaching kat To Mentoring
MoTtonotnuévn EnayyeApatioc MBTI (Certified MBTI Practitioner)
HEA Fellowship (Fellow tn¢ Higher Education Academy)

Muotonownuévo Mpdypappa Mpoxwpnuévng Emudpowonc: HR Manager (ue
SAP), WBS, Eagoev, lepuavia (6 piveg)

Motonotnuévo Mpdypaupa Mpoxwpenuévng Emudépewaong: Train the
Trainer (Eknaidevon Eknadevtwiv), WBS, Eooev, Mepuavia (6 privec)

Motonotnuévo Mpdypaupa Mpoxwpenuévng Akadnuaikic Emudpewonc:
Managing Gender and Diversity (Alaxe{pion ®0Aov Kalt
AlagopeTikdTnTag), Zentrum fir Weiterbildung, Bergische Universitat
Wuppertal, Mepuavia (1 étog)

2025 - oAQMEpQ

2017 - 2025
2018 - 2022
2016 - 2018
2014 - 2016
2012 - 2014
2011 - 2012
2007 - 2011

Ka®nyrtpla, MNavemothuio Asvkwoiag, UNIC Athens, EAAGS

Kadnyrtpwa loétntag, AlagopetikdTntag kot Evtagng, Brunel Business
School, Brunel University of London, kat EniikepaArg Tov TUAUaTOG
Organisations and People.

Avwtepn Aéktopag (Senior Lecturer) oto avTike{puevo «fuvailkeg oToug
Opyaviopouc» (0,4), Rotterdam School of Management, Erasmus
University, OAAavbia.

Zuvepyalouevo HEAOG TpoowTtikoL (Associate staff member) oto Erasmus
Centre for Women and Organisations, Rotterdam School of Management,
Erasmus University, OAAavdia.

Avwtepn Aéktopac (Senior Lecturer) Ztpatnylkic Kat ETalplkic
KowwvlkAg EvBivng kat apydtepa Alolknong AvBpwrmivwy Mdépwv, Kent
Business School, University of Kent.

NékTopacg Alolknong AvBpwnivwy Mépwv & Opyavwalakig ZuUnEPLPOoPAc,
School of Business, Management and Economics, University of Sussex
(MOVLUN BEan).

Teaching Fellow (Al6dokovoa) AteBvwv Emyetprioewv, Brunel Business
School, Brunel University.

Associate Tutor (Zuvepydtida Albdokovaoa), Norwich Business School,
University of East Anglia, Hvwpévo BaaiAsto.
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2004 - 2007
2004 - 2006
2001 - 2003

Teaching Fellow (Al6dokovoa), Universitat Duisburg-Essen, ZxoAA
Kowwvikwv Enotnuwy, Meppavia.

Epevvritpla (Research Fellow) pe 816akTikd kadrikovta, Universitat
Duisburg-Essen, ZxoAr} Kowwvikwyv Emotnuwy, Meppavia: Epguvntikd
€pyo: «Diversity, discrimination and anti-discrimination in Germany» yla
10 Ynovpyeio Anuéaolacg Yyeiag, Kowwvikic Mpdvolag, Muvatkwy Kot
Owoyévelag tou kpatidiov Bépelag Pnvaviag-BeotpaAiag.

BonB4¢ EpevvAitpla, DJI (Feppavikéd Ivotitodto NeoAalag), Mévayo,
Mepuavia: Epevvntikd épyo: «The role of social proximity for the
integration of ethnic minority women».

Mn Akadnpaikéc Oéoelg

1995 - 2003

E@sAovTikn Epyacia

Alaxeiplon €pywv, Slopydvwon ekGNAWOEWY, MPOCAAYELG Kal ekmai{bevan
mpoowTtlkoL, ADP Advertising & Promotion GmbH, NticeAvtopo, MNepuavia

2015 - 2019
2011 - 2014
2003

YupBovAgvTIKA Kot Slopydvwon ocvvedpiwv, European Network against
Racism (ENAR), BpuEEAAeg, BEAyLO.

EBeAbvTpLa oOpBovAog, Mundos Unidos, MKO mouv Spactnplomnole{tatl otnv
oéTNTA KAl TNV eKmaidevon Twy yuvalkwy, Sunderbans, Avtikr BeyydAn,
Ivoia.

EBeAbvTpLa (6 priveg), Epyo ywa to @OAo Kat Tnv avdntuEn, Gandhi Peace
Foundation, AeAx{ kat Mmuydp, Ivdia.

Emixeipnpatikl ApactnpioTnTta

2022 - oAQMEPQ

ZuvdpuTpla Tou Centre for Inclusion at Work (CEFI), ABriva, EAAGSa
(https://inclusionatwork.eu)

Akadnuaikoi Hyetikoi PoAol

2025 - ofpepa

2022 - 2025
2019 - 2022
2017 - 2019
2018 - 2022
2014 - 2016

AlevBovTpLa Tov TuAPaTog Aloiknong, MavemotAplo Asvkwaoiag, UNIC
Athens

Emke@aAric Touv Tujuatog Organisations and People, Brunel Business
School.

AlevBovTpLa AlagopeTikéTnTac, lodTnTag Kat Evtagng Kat vmebBouvn UN
PRME (umevBuvn yia tnv emtuyn aitnon évtagng oto UN PRME), Brunel
Business School.

AlevBovTpla Mpoypdupatog Atoiknong AvBpwrnivwy Mépwv (HRM
Programme Director), Brunel Business School.

AtevBovtpla Epevvag, ECWO, Rotterdam School of Management, Erasmus
University, OAAavbia.

Mpdedpog tng Emtponic EpevvnTikAg AcovtoAoyilag kat AtevBivTpla
loétnTag, AlagopeTikdétnTag & Evtagng (umebBuvn yla tnv emtuxn
aitnon évtaEnc oto United Nations PRME yla tnv eknaidevon otnv
vne0Buvn dlolknaon), Kent Business School, University of Kent, Hvwuévo
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BaaiAslo.

EniBAeyn AlSakTOpIKWY AlaTPLRRWV

2021 - ofpeEpa

2020 - 2024
2019 - 2025
2019 - 2023
2014 - 2022
2014 - 2019
2011 - 2016

Sana Ahmed: Workplace Inclusion: A study of Inclusion Practices in
Pakistan.

Daina Scott: Understanding the underrepresentation of black academics in
the UK HE.

Mani Pillai: Understanding the career experiences and career strategies of
individuals from diverse backgrounds in the London Insurance Market.

Hiba Mkhatri: Oriental dance as ‘dirty work’ — a comparison between the
UK and Morocco.

Selin Guler: Equality, diversity, and inclusion in organisations. The missing
pieces of the puzzle: A case study from the British video game industry.

Christina MacNeil: The gate-keeper networks of power, and symbolic
capital: Gender exclusion in the Professional Service Firms (UK and
Europe).

Mehmet Turkmenoglu: Examining the responses and coping mechanisms
of food leaders during the Gezi-Park protest in Istanbul. A case study from
Turkey.

EEwTteplkn EEéTtaon AlbakTopilkwv Alatpifwy kat EEwTteplkn EEeTdoTpla

Exw eEetdoet mdvw and 40 vnoyrigloug d16dkTopec oto nedio TNG
dlagopeTikdTNTAG, TNG LGOTNTAC KL TNG €vTaENng oto Hvwuévo BaoiAelo
Kol SleBvwig, yla mavemotApLla 6nwc ta University of Cape Town,
Nottingham Business School, Southampton Business School, Brunel
Business School London kat University of Hertfordshire.

AlbakTIKA Epnelpia & EMifAeyn dottnTwV

2004 - ofpuepa

JUVTOVIOPOG KoL SldaoKaA{a MPOTMTLXLAKWY, METATITUXIAKWY Kol MBA
MOONUETWY (He 10 - 450 @oLTNTEG Avd TUAMA), OTIWG: Alaxeiplon
AlagopeTikdTnTag, POA0 oToLg Opyaviopovc, Hyeaola AvOpwnwy &
Aloiknon Opyaviouwv, Opyavwalakn ZupnepLtpopd, Etatpikr Kowwvikn
EvB0vn, ZuykptlTtikég MoAlTikéc Evtagng, MoALTIKEG KaTd Twy Alakploswy
Kal MeBodoAoyia Epevvag. MéxptL ofpepa, Exw eniBAéyel mdvw amnd 200
TMITUXLOKEG, METATITUXLAKEC (MSC) Kot MBA SUMAWMATIKEG Epyaoieg, KABWC
Kol apKETEC OLOOKTOPLKEC BLATPLBEC €W TNV OAOKARPWAN TOuG. AuTH TNV
nepiodo emPBAENW £EL vTowriPLoLG OLBAKTOPEG. AlaBéTw emniong
EKTETAMEVN eunelplo oTNY eknaldevon oTEAEXWVY.

EKnaidevon ZteAexwv

2012 - oAMEpa

EknadedTpla o€ Oépata AlagopetikétnTag Kol Evtagng otn Mepuavia,
oto Hvwpuévo BaaiAelo, atnv OAAavdia, ota Hvwuéva Apafikd Eptpdta
Kat otn FaAAla, yia neAdteg énwe n Evpwnaikh Kevtpikr Tpdnela (EKT), n
ING Bank, n Eastman Chemicals kat dAAot, kaAlTiTovTag Oépata énwg ot
aouveldnteg mpokataAjyelg (implicit bias), n dnuiovpyia opyaviouwy
Xwplc anokAelopolc, To pOA0 otnv nyeola, n dlaxelplon TNG
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2006 - 2007

BLAPOPETIKATNTAG KAL N KATAMOAEUNON TWY dlakpl{oswv.

EknadedTpla oe Bépata AlagopeTikétTnTag, THAMA [gdTnTOC TWY POAWY,
EvayyeAikr) EkkAnaia, FkeAlevkipyev, Fepuavia (€pyo eknaibevong vynAd
KQTAPTIOMEVWY PHETOVOOTPLWY Yo TNV €vTagr TOLC oTNY anacxéAnaon).

BpaBeia kal AlaKpioELg

2024

2017

2012

2007 - 2010

Emwokéntpla KadBnyritpla, Graduate School of Business, University of Cape
Town.

Ynotpoeia Emokéntplac EpevvATtpLag, Migrants@Work Research Group,
Sydney University (AUD 6.000).

Yuvébplo Tov American Academy of Management (AOM), Faculty
Transnational Best Paper Award (BpaBeio KaAdTtepng Atebvikrc Epyaaiacg),
Turjua Gender and Diversity in Organizations (GDO): T{tAoG: An
unrequited affinity between talent shortages and untapped female
potential. The relevance of gender quotas for talent management in high-
growth potential economies of the Asia Pacific Region.

NAAPNG epeLYNTLKE BLBAKTOPLKA LTIOTPOP{a OTN ALAPOPETIKOTNTA KAl TNV
loétnTta otn Ztadlodpouia kat tnv AnacyxéAnon, Norwich Business School,
University of East Anglia (£40.000 + mAripn K&Avyn 516GKTPWVY).

Oéocelc EmokénTplac & EEWTePLKEG OEOELC

2020 - oAQpMEpPQ

2022 - oAuEpa

2022 - ofpeEpa

2019 - oApueEpa

2016 - 2018
2015 - 2019
2014 - 2019
2014 - 2018
2014 - 2018
2012 - 2016
2009 - 2011

Emwokéntpla KaBnynitpla, Graduate School of Business, University of Cape
Town.

Yuvepyalduevo péAoc mpoowrikol (Associate staff member) oto Erasmus
Centre for Women and Organisations, Rotterdam School of Management,
Erasmus University, OAAavbia.

EEwTtepikri EEeTtdoTtpla, Henley Business School, Hvwuévo BaaoiAslo.

EEwTepkr} EEeTdoTpLa, Norwich Business School, University of East
Anglia, Hvwpuévo BaoiAeto.

Zuvepyalouevo Mérog Mpoowmikol (Associated Staff Member), Erasmus
Centre for Women & Organisations (ECWO), Rotterdam School of
Management, Erasmus University, OAAavbia.

EEwtepkr} EEeTdoTpLa, London School of Economics (LSE), Hvwpévo
BaoiAgto.

Enokéntpla Kabnyritpla, Dauphine University, Mapiot, FaAAla.
Enmokéntpla Kabnyritpia, Universitat Wuppertal, l'epupavia.
Emokéntpla Kadnyitpla, TU Dortmund, Mepupavia.

Enokéntpla Aéktopac, MCI Management Center Innsbruck, Avotpla.

Emwokéntpla Aéktopag, Arcadia University (HMA) oto City University
London, Hvwuévo BaaoiAglo.

ZUMMETOXN O EMayyeApaTIKOUG POopEiG

2019 - ofpeEpa

British Sociological Association (BSA).
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2011 - ofuepa

2012 - 2019

2012 - ofpeEpa
2011 - oApeEpa

2008 - oApuepa

Akadnuaiké pédoc (Academic associate), Chartered Institute for Personnel
and Development (CIPD).

MéEAoG TNG epevvnTIkAg emtponric tnG Edpac Alayxeipiong
AlagopeTikdTnTag (diversity management chair), Dauphine University,
MNapiot.

Fellow tn¢ Higher Education Academy, Hvwpuévo BaaoiAgLo.
MéAoc tov American Academy of Management (AOM), HMA.

MéAoc TG opyavWTLKAG enttpotrig, ouvédplo Equality, Diversity &
Inclusion (EDI).

Akadnuaikéc Ynnpeoieg & Ekbotikoi PoAol

2021 - 2025
2018 - 2021
2018 - 2019
2015 - 2021
2015 - 2019
2015 - 2019

EnueArjtpla (Editor) tou nmeplodikod Work, Employment and Society.
ApxlovvtdkTpla Tov Xenophobia Monitor Tov EMR.

MéEAog tnG All-Academy Theme Committee yia to Academy of
Management (AOM) 2019.

AvanAnpwtpla EmpeAitpLla (Associate Editor), European Management
Review (EMR).

MéEAoG AlolknTikoO ZuuBovAlov, European Academy of Management
(EURAM).

EBvikA Eknpdownog Hvwuévou BaaoAelov, European Academy of
Management (EURAM).

NpookekANUEVEG KevTpLKEG OMLAiLEG

2023

2023

2019

2019

2018

2018

2017
2017
2016
2015

University of Cape Town (UCT), t{tAog: Al & Diversity: Is the future
inclusive?

AleBvéc epyaaTriplo, Hasselt University, BéAylo, Ti{tAog: Al & Diversity: Is
the future inclusive?

EvapkTtrpla KevTpkr outAla 0Tto ouvédplo EDI: Resistance to Equality,
Diversity, and Inclusion.

2uvédplo IRMBAM/IAS, Nikata, FaAAla, t{tAog: The ‘new’ migration for
work phenomenon from Greece to Germany: the pursuit of emancipation
and recognition in the context of work.

Ynovpyei{o Kowwwvikwv YroBéoewv kat Evta&ng touv kpatidiov tng Eoong,
leppavia, titAog: Integration & Ethnic Diversity in Germany.

Technical University Dortmund, leppavia, ZuvEdplo ywa tTn
AlagopeTtikdtnTa: Where are we now? T{tAog: Diversity Policies and
Ethnic Diversity in Germany.

Zuvedplo IRMBAM/IAS, Nikata, FaAAla, t{tAog: Managing diversity at work.
2uvédplo Equality, Diversity and Inclusion (EDI), Aovbivo, T{tAoG: Borders.
University of Wuppertal, Fepuavia, t{tAoc: Power and Privilege.

European Network Against Racism (ENAR) & L'Oréal Paris, Zuvédplo:
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2014

2013

2013

2012

Ethnic minority issues at work and beyond.

European Network Against Racism (ENAR) & L'Oréal Paris, Zuvédplo:
Inclusion of women in companies.

Federal Demographic Council, Hvwuéva ApaBikd Eptpdta, titAog: Movers
and shakers of talent management in the UAE for 21st century.

European Network Against Racism (ENAR) kat L'Oréal Paris, Zuvédplo:
Time to come out of the closet!

Dauphine University, Mapiot, FNeAA{a, T{tAog: Diversity management in
Germany.

Mapovoldoslc o ZLVESpPLA

2021

2019

2018

2017

2015

2014

2013

2012

2012

2012

2011

2011

2009

2009

Yuvébplo Touv American Academy of Management (AOM) (6LadikTuakd),
T{tAog: Gender equality in Academia.

2uvédplo Equality, Diversity, and Inclusion (EDI), Rotterdam School of
Management, T{tAog: The refugee integration industry, A comparison
between Germany and Turkey.

2uvédplo Touv American Academy of Management (AOM), Zikdyo, HIMA,
TitAog: Diversity Management in Germany.

ZuvédpLo EDI, Aovdivo, Hvwuévo BaaiAelo, t{tAog: Diversity in engineering
in Germany.

Yuvébplo EURAM, BapooBia, MoAwvia, T{tAog: An investigation of
symbolic violence against ethnic minority Turks in Germany.

Maykdoulo Zuvédplo KowwwvioAoyiag tng ISA, Nnokoydua, lanwvia, titAog:
Integracism in Germany kat T{tAo¢: Bringing history in: the management
of ethnic diversity in the shadow of the German Nazi-past.

Zuvédplo Tov American Academy of Management (AOM), OpAdvto, HIMA,
T{tA0G: Unintended consequence of talent management through
Emiratization quotas.

Yuvédplo Touv American Academy of Management (AOM), Bootwvn, HIMA,
T{tA0G: Unrequited affinity between talent shortages and untapped female
potential.

ZuvEdpLo EDI, TovAo0OTn, MNiAAla, TitAog: Integration and symbolic violence
in Germany, equality.

Brazilian Academy of Management, &o NdoAo, BpaliAila, T{tAoc: Carnal
theorising for Care and compassion in the diversity management field.

2uvédplo SCOS, KwvatavtvoomnoAn, Tovpkia, TitAog: Recovering from
guilt-ridden history.

Yuvébplo EURAM, Pétepvtapn, OANavdia, Tt{tAog: Careers of minority ethnic
elites.

Zuvédplo Going Diverse, RWTH Aachen, l'eppavia, T{tAog: Managing
ethnic diversity in Germany: Understanding the resistance.

2uvédplo EDI, t{tAocg: Understanding the organizational habitus of
managing diversity in Germany.

A



2008

Migrationshintergrund Konferenz, FU Berlin, T{tAog: Inklusion von
Migranten durch Managing diversity? Nationalitat, Ethnizitat.

Alopyavwon & Mpoedpia Zuvedpiwv

2025

2023

2023

2022

2021

2020

2019

2019

2018/19

2017

2016

2015

2015

2015

2014

Mpdedpog Kal dlopyavwTpla tov ouvedplov EDI, oto ALBA, ABriva,
EAAGOQ.

2uvédplo EDI, ouunpdedpog Tou dlbakTtopikol KoAAokouviov (doctoral
colloquium).

Yuvébplo EDI, ouunpdedpog: Al and diversity in a datafied world of work:
Will the future of work be inclusive?

Yuvébplo EDI, ouunpdedpog Tou didakTopltkold KoAAokoviou (doctoral
colloguium).

Academy of Management (AOM), npdéedpoc tov PDW (Professional
Development Workshop): Gender equality in universities, 40
OUUMETEYOVTEC.

Academy of Management (AOM), Brunel University London, mpdedpog kat
SlopyavwtpLa Tov epyaoctnpiov Tov MeEpLodikod Academy of Management
Discoveries (50 OUUPETEYXOVTEC).

ZuveEdplo EDI, Rotterdam School of Management, OAAav6ia,
npéedpoc/olkodéanova Kal Slopyavwtpla Touv guvedpiov (150
OUUMETEYOVTEQ).

AOM, nipbedpocg touv epyaotnpiov PDW ue ti{tAo: ‘Diversity and precarious
work during socio-economic upheaval: exploring the missing link’ (40
OUUMETEYOVTEQ).

AOM, HMA, MéAog tng All-Academy Theme Committee kat TnG ouddag
TWVY KEVTPKWY Ypapelwv Tov AOM yla tn dnuiovpyia Tov BeuaTikoD
MPOYPAUUATOC TNG 79n¢ ETiolag Xuvdvtnong tov Academy of
Management, Bootwvn, HMA.

Owkodéamotva Kat SlopyavwTpla Tov cuvedpiov EDI oto Brunel Business
School, Brunel University London, Hvwuévo BaaiAelo (140
OUMMETEYOVTEQ).

ZuvédpLo EDI, Kompog, mpdedpog TWv BEUATIKWY EVOTATWY: economic
crisis and austerity, the risks on human and social rights at work- kat
nPOESPOC ToL BLOAKTOPLKOD KoOAAOKOUL(OU.

European Network Against Racism (ENAR) & L'Oréal Paris, ZuvEdplo,
guvblopyavwtpla pe Béua: Beyond the business case for diversity: Using
ethnic diversity as a case in point (100 CUPUETEYXOVTEG).

2uvedplo EURAM, BapooBia, MoAwvia, cuunpdedpog tnG BePaTIKAG
evotnTag: Equality, inclusion & ethnic diversity.

Yuvébplo EDI, TovAoOTn, MaAAla, mpdedpog TG BepaTtikic evétnTag: Race
discrimination and the management of ethnic diversity at work kat
npPdedPOC Tov BLBaKTOPLKOD KOAAOKOULIOU.

EURAM, npdedpoc tnc Bepatikic evétntag: Leadership for change and
resistance.
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2014
2013
2012

2010
2008 - ofpepa

Yuvébplo EDI, Mévayo, Mepuavia, mpdedpog Tov dLoakTopLkoD
KoAAokou{ov.

2uvédplo EDI, ABrjva, EANGSa, mpdedpog Tou dLdakToplkol KoAAokouiov.

Yuvébplo EURAM, RSM, OAAavbia, cuunpdedpoc tnG BepaTikiic evéTNTAC:
migration, equality & diversity.

2uvédplo EDI, Blévvn, Avatpia, mpdedpog tov 68aKkToPLlKoU KOAAOKOUL{OL.

2uvédpLo EDI, péAog TNG 0pYaVWTLKAG EMITPOMNAC.

EpesvvnTtika Epya & AAAeC XpNUATOOOTHOELG

2022 - 2025
2020 - 2022
2019 - 2022
2019 - 2022
2017 - 2018
2016 - 2017
2012

2012

2011

2007 - 2011
2004 - 2006
2001 - 2003

Méoa Evnpépwong

Xpnuatoddtnon EU Erasmus+: ReWORK, CEFI pe etailpoug (€400.000).

European Academy of Management (EURAM) BXL Grant, Vassilopoulou J,
#Boycottuber? Precarity and agency: Giving voice to migrant ride-share
drivers in London (€5.000).

Evpwnaik Kevtpik Tpdnela (EKT), Women'’s leadership programme,
Bevelander D, Page M, Vassilopoulou ] & Takkenberg H, Rotterdam School
of Management, Erasmus University, OAAavdia (€1.622.000).

Horizon2020, H2020-swafs-2018-2020 (science with and for society),
Bevelander D, Vassilopoulou J & Takkenberg H, Rotterdam School of
Management, Erasmus University, OAAavbia (€507.963,75).

Opyaviopdc OkovoulkAg Zuvepyaoiag kat AvdntuEng (OOZA/OECD),
EkBeon Xwpac: The state of diversity policies in Germany, Vassilopoulou |,
Merx & Bruchhagen (£5.000).

ZUYKPLTIKA HEAETN YLla TOLG £pYACOUEVOLC aTid €BVOTIKEG UELOVOTNTEG
0gTov KAGS0 TNC uNYovIKAC otn Mepuavia Kat oto Hvwpévo BaoiAetlo, Prof
Husemann, Prof Forson & Prof Smith, Vassilopoulou ] & Dr Calveley.

Federal Demographic Council (FDC), Hvwpuéva ApaBikd Eptpdta, Ozbilgin
M & Vassilopoulou |, ©éupa: Movers and shakers of talent management in
the UAE ($150.000).

Brunel Business School, Xpnuatoddtnon yla Epeuvntéc atnv Apxr Tng
2tadlobpoplac (Early Career Researcher grant) (£4.000).

Chartered Institute for Personnel and Development (CIPD), Ozbilgin M &
Vassilopoulou J, ©¢ua: Global Talent Management in Emerging Economies
(£4.000).

Decere (Diversity & Equality in Careers and Employment Research),
University of East Anglia, MARpng votpogia Kal enidopa dLOAKTOPLKAG
¢pevvag: Understanding the management of ethnic diversity in Germany.

Ynovpyelo Anpéotag Yyelag, KowwvikAg Mpdvorag, Muvatkwy Kat
Owkoyévelac tou kpatidiov Bépelac Pnvaviag-BeoteaAiag: Diversity,
Discrimination and Anti-Discrimination in Germany. University Duisburg-
Essen, M'epuavia.

DJI (Feppaviké IvaTtitodTto NeoAalag), Mévayxo, Mepuavia: The Role of
Social Proximity for the Integration of Ethnic Minority Women.
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