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(o1 KaTaxXwpPNoelg va yivouv apxifovtag artd Tov Ttio VPNAO TiTAO)
TitAog Alatpifng (Kataxwpeital

AKOONHOIKOG TitAOG Etog 16puvpo TURpO TLPONIPETIKG)
University of East Analia. HVeu£vo Understanding the organizational
A1BOKTOPIKO (PhD) 2011 y ~nglia, H Norwich Business School habitus of managing diversity in
BaaoiAelo :
Germany (Mg 81dKkpion)

Diplom (1cod0vapo pe Mtuxio
+ METATITUXIOKO) OTIG
Kovwvikég ETioTiueg (KOpia 2004 Universitat Duisburg-Essen, l'eppavia | ZxoAi Kolvwvikwv ETIGTNUGOV (Me d1dkpion)
€16ikevan KovwvioAoyia,
oeutepebovaa WuxoAoyia)
MotoTtoinuévo Mpoypaupa
Mpoxwpnuévng AKadNUAIKNAC

Emupopewaonc: Managing 2007 Bergische Universitat Wuppertal,
Gender and Diversity Meppavia
(Aloxeipion dVAoL Kat

Ala@opetikotnTag) (1 £10Q)

Fellowship of the Higher 2015 Higher Education Academy, Hvwpévo

Education Academy (FHEA) BaaiAelo

Zentrum fir Weiterbildung
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loTtopikO Epyodotnong o€ AKOSNMAIKA 1dpUpaTa/EpeuvnTiKd KEvTpa — va KaTaxXwpnBoov ol Tpelg (3) TTo TIPOTQATEG
Mepiodog Epyodotnong

ATTO Méxpr Epyodotng Témog ©<on
UNIC Athens, ZxoAn KaBnyntpla Aloiknong
2025 Shpepa | XEIPAIOEWY ABiva, EMGSa AvBpwrtiveov Mopev:
AlguBuvTpla Tou TpAuatog
Aloiknong
Kabnyntpla lodtntag,
: Al0QOPETIKOTNTOG Kal
2017 2025 Brunel B_usmgss School, Brunel Aovdivo, Hvwpévo Baaoiieio 'Evtoéng: ETKe@OARg Tou
University of London . L
Tunuatog Organisations
and People (2022-2025)
Avwtepn Aéktopag (Senior
Rotterdam School of Lecturer) oTo OVTIKEiPEVO
2018 2022 Management, Erasmus Pdtepvtay, OAavdia «Fuvaag oTovG
University Opyaviopove» (0,4).
AligvBuvtpla ‘Epeuvag,
ECWO
Erasmus Centre for Women and
Organisations (ECWO), Juvepyalopevo MENoG
2016 2018 Rotterdam School of Potepvtay, OAavdia MpoowTikoL (Associate
Management, Erasmus Staff Member)
University
Avwtepn Aéktopag (Senior
Lecturer) Ztpotnylkig Kai
2014 2016 Kent .B”S"_‘ess School, Kevt, Hvwpévo BaaiAelo Elep}Kﬁc KO'V@V'K(]C
University of Kent Evbuvng, apyotepa
Aloiknong AvBpwTtiviv
Moépwv
AékTopag Aloiknong
School of Business, AvBpwTtivev Mopwv Kat
2012 2014 Management and Economics, Mripditov, Hvwpuevo BaaiAeio Opyavwaolakng
University of Sussex S UMTIEPIPOPAC (MOVIUN
0éan)
2011 2012 Brunel Business School, Brunel Aovdivo, Hvwpuévo Baaoiielo Teaching Fellow
University (A1dGokouaoa) AlgBvwv
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Emixeipioswv
Norwich Business School, , . . Associate Tutor
2007 2011 University of East Anglia NOpITC, Hvwpevo Bagireio (ZuvepydTtida AIBATKOLO)
ZX0Ar Kovwvikwv Emigtnuavy, , . . Teaching Fellow
2004 2007 Universitat Duisburg-Essen NTovlopmtoupyk-Eooev, Meppavia (A1ddakouoa)
Epeuvnipia (Research
Fellow, pe S1I00KTIKG
ZxoAf Kowwvikwv ETiotnuvy, . . . KOBAKOVTA) — EPELVNTIKO
2004 2006 Universitat Duisburg-Essen NTovIopTtoLpYK-Eo0EY, Meppavia ¢pyo «Diversity,
discrimination and anti-
discrimination in Germany»
Bonbog Epsuvnipia —
DJI — l'epuaviko Ivotitouto EPELVNTIKO £pyo «The role
2001 2003 NeoAaiag (Deutsches Movaxo, Mepuavia of social proximity for the
Jugendinstitut) integration of ethnic
minority women»
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KoOpio apOpa € ETTICTNHOVIKA TIEPIOBIKA PE KPITEC, HOVoypaPisg, BIBAia, EKOOTEIG TLVEDPIWV.

wpnOovV ta TtéviE (5) TTI0 TtPOT@OTH Kol GAAX TtEVTE (5) eTUAEYpEVA — (UEYIoTOG Oap. déka (10)

AlIA 'ETOG TitAog AAANOI CLYYPOPEIG ETUIGTNHOVIKO Topog ZeA.
Mep10dIKO Ko
EK30tnGg | Zuvédplo
; . : doi:10.11
Decoding the paradox: The effects of International Journal of 11/
1 2026 gendered perceptions of time on Kyriakidou, O., Groutsis, D. Management Reviews - .
| - ; ijmr.7002
sustainable hybrid work (Wiley) 9
The Refugee Integration Industry:
Stakeholder Power, Market Logic, Ozbilgin, M. F., Groutsis, D., Erbil, Population, Space and
2 2025 and the (De)Humanisation of Refugee C. Place (Wiley) 31(4) €70043
Labour
Al and Diversity in a Datafied World of
3 2025 Work — Will the Future of Work be Kyriakidou, O. Emerald Publishing - -
Inclusive? (ETtiueAnUéVoC TOUO0C)
. . Ozgoren, C., Karatas-Ozkan, M., . 0266242
4 2024 Refugee entrgprgneurs. '_I'ypologles of Ozbilgin, M., Kamasak, R., Sayin, I_nternatlonal Small B 6241311
emancipation and impact E Business Journal (SAGE) 052
. . . Hamza Orlinska, A., Maj, J., Journal of World Business
5 2024 Unlearning Diversity Management Shantz, A. (Elsevier) - -
Migration Management: Introduction Groutsis, D., Ozbilgin, M., Academy of Management -
6 2023 and Overview Fujimoto, Y., Mor Barak, M. Discoveries %) 117-124
Scientism as illusio in HR algorithms: Kvriakidou O.. Groutsis. D Human Resource
7 2022 towards a framework for algorithmic y Vo T Management Journal - -
. ! ! Ozbilgin, M. .
hygiene for bias proofing (Wiley)
The 'New' Migration for Work
8 2020 Phenomenon: The Pursuit of Groutsis, D., Kyriakidou, O., Work, Employment and _ _
Emancipation and Recognition in the Ozbilgin, M. Society (SAGE)
Context of Work
. . International Journal of
Understanding career experiences of | rrico A Gzbilgin, M., Game, Human Resource 1236—
9 2013 skilled minority ethnic workers in 24(6)
A. Management (Taylor & 1256
France & Germany .
Francis)
An unrequited affinity between talent
shortages and untapped female
10 2012 potential: The relevance of ggndgr Tatli, A., Ozbilgin, M. Interngtlonal Bu;lness 22(3) 539-553
quotas for talent management in high- Review (Elsevier)
growth potential economies of the
Asia Pacific region
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Epeuvnuika Projects. Na kataxwpn0oOv ta 1tévie (5) 1110 Ttpoo@ata Kol GAAA TtEVTE (5) eTtIAEypéVA — (MEYIOTOG Op.

3ékor (10)

AlIA Hpepopnvia TitAog ETuxopriynon PoAog ato Epeuvnuiko
ATiO: Projects *
1 2022-2025 ReWORK (€ to Centre for Inclusion at Work, EE — Erasmus+ MéXog Epeuvntikng Opddag
CEFI, kal etaipoug) (€400.000) (opyaviopoc-€T1aipog)
European Academy
2 2020-2022 #Boycottuber? Precarity and agency: Giving voice | of Management Emigtnuovikr) Zuvtoviotpia (Kopla
to migrant ride-share drivers in London (EURAM) — BXL Epesuvnipia)
Grant (€5.000)
. . Eupwttaikr) Kevipiki
o [zooon | omens Lesdershib Boganne (s peveander. | 1panac
' (€1.622.000)
EqL_laI for E_urope - H202Q-SwafS-2018-2020 EE — Horizon 2020 , ' '
4 2019-2022 (Science with and for Society), RSM Erasmus MéeAog Epesuvnuiki¢ Opddag
: . (€507.963,75)
University
OECD Country Report: The state of diversity OOZzA (OECD) . .
5 2017-2018 policies in Germany (£5.000) Emiotnpovikn Zuvtoviotpld
Federal
6 2012 Movers and shakers of talent management in the gemoglraﬁ hic . Epeuvnipia (Zuv-Epevvntpia / Co-
UAE (ue tov Ozbilgin) Aounu ; TVOLEV Investigator)
paBIka Epipdta
($150.000)
Chartered Institute of
7 2011 Global Talent Management in Emerging Personnel and Epeuvnipia (Zuv-Epevvntpia / Co-
Economies (ue tov Ozbilgin) Development — CIPD | Investigator)
(£4.000)
DECERE, University
8 2007-2011 pnderstanding the mana}g,ement of ethnic diversity | of E,aSt Anglia ' EpeuviiTola
in Germany (3100KTOPIKN €pELVA) (TtAnpnC¢ uTtoTPOYIa,
£40.000 + didakTpa)
YToupyeio Anpoaciag
Yyeiag, Kolvwvikng
9 2004-2006 Diversity, Discrimination and Anti-Discrimination in I'Ipévomc,' FuUVaIK@V Epeuviitpia (Research Fellow)
Germany Kal OIKOYEVEING TOV
KpoTidiov Bopelag
Pnvaviag-Beataiog
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10

2001-2003

The Role of Social Proximity for the Integration of
Ethnic Minority Women

DJI — F'eppavikd
Ivotito0to NeoAaiog,
Movaxo

Bon6ocg Epesuvnipia

*PdAo¢ ato Epeuvntiko Project: Ty Ematnuovikog SuvtoviatriG, MéAog Epeuvntikri¢c Ouadac, Epsuvntric, Bonbog Epsuvntrig, dAAa.
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AKOONUOTKEG ZUMPBOLAEVTIKEG YTINPETieg P/Kal Zuppetoxn o€ ZupPBoUAIa | ETutpoTtég - Na Kataxwpnouv

ol Ttevte (5) o mpoo@ateg (Kataxwpouvtol TIPOaIPETIKG)

AIA Mepiodog OpYaVvIoHOG TitAog O@fong R YTInpeoiag Kopieg Apactnplotnteg
Work,
Employment and
1 2021-2025 Soc!ety (Brltlsh Empehitpia (Editor) ArNJn EKOOTIKWV OTIOQACEWVY, 5[(1)(8[9[0’]’]
Sociological KPITWV Kal GTPATNYIKI) TOU TIEPIOBIKOU
Association /
SAGE)
Centre for nloupYIC pios spYOGC XOop |
2 2022—0nuepa Inclusion at Work | ZuvidpOtpia NHloupyld Xwp pyaolac xwpls -
. OTIOKAEICPUOUG KOl PE 1I00TNTA: EVPWTIOIKA
(CEFI), ABrjva ; .
XPNHOTOB0TOLUEVA EpYa
Eupwrtaikn
Kevtpikn EKTTaidguon oTEAEXWV Kal GUMBOUAEUTIKN
Tpamela, ING . , . o€ BEPaTa AoLVEIdNTWY TIPOKATOANYEWY
3 2012—anuepa Bank, Shell, E:;mgéz?ﬁgg ?;8)\:&(?,)&)\;5;“6?82?; (implicit bias), opyaviopwv xwpiq
Eastman $op oG ne OTIOKAEIOPOUC, UAOL GTNV Nyeaia Kal
Chemicals kai KOTOTIOAEUNONG TwVv SloKpioEwY
GAAol
I\E/luropean AvamAnpwipla EmipgeAntpla (Associate | Alaxeipion XEIPoypaQwV- ETUPEAEIN
anagement ) . e :
4 2015-2021 . Editor)- ApXIOLVTAKTPIA TOU €181KoU TELXOUC YIa Ta avOpwTIIVA KOl
Review (EURAM / . . . , .
Wiley) Xenophobia Monitor (2018-2021) KOIVWVIKA SIKAIWHOTO OTNV Epyaaia
European MéEAog AloIKnTIKoO ZUpPBouAiou Kal AlakuBEpvnaon tng Akadnuiag:
Academy of . . ; . . .
5 2015-2019 Management EBvIKr) EKTIPOOWTIOG TOU HVWPEVOU EKTIPOOWTINGT TWV JEAWV OTIO TO
(EUR,%\M) BaaoiAgiou Hvwpevo Baaileio

AlIA Huepopunvia TitAog ATTIOVEUNONKE OTTO:
. . Graduate School of Business, University
1 2024 Emuokemntpla Kabnyntpia of Cape Town, N6TIG AQPIKT]
5 2017 YTotpogia Emiokémntplag Epeuvntpiag, Migrants@Work University of Sydney, AUoTpahia

Research Group (AUD 6.000)
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3 2015 Fellow of the Higher Education Academy (FHEA) gé?c:}i;lgducatlon Academy, Hvwpevo
4 2014-2019 Emokémntpia Kabnyntpla Université Paris-Dauphine, FoAAia
. . Bergische Universitat Wuppertal ka1 TU
5 2014-2018 Emuokémtpla Kabnyntpla Dortmund, Meppavia
BpaBeio KaAutepng Alebvikng Epyaaiag (Faculty
6 2012 Transnational Best Paper Award), Tunua Gender and Academy of Management (AOM), HIMA
Diversity in Organizations (GDO)
MAARPNC EpELVNTIKY JIOOKTOPIKA LTIOTPO®Ia OTN . . . .
7 2007-2010 Ala@OopeTIKOTNTA Kal TNV lootnTa otn Ztadlodpopia Kal T Egg{v":: Iﬁ;sm\t}azs ésvcggc(;:&&gc\)/ersny of
ArtaoxoAnon (£40.000 + didokTpa) gia, H

AA\a ETutedypata.

No Kotoaxwpnoiv ta Ttévie (5) 1o TIPOc@ATH Kol AN TtévTE (5) eTIAEypéva — (HEyioTOog ap. déka (10)) (KataxwpoivTal

AlA Huepopnvia TitAog Kopleg ApaotnpIOTNTEG
, . , , Hynonke tng dlopydvwang Kal Tou
e B T | SXaonuoo0 mpoypatcios o
$op ntos NS ' » AN d1eBvolg auvedpiov EDI
MpookekANUEVN KEVTPIKN ouIARTPIa (keynote): <Al & KevTplkEG opIAieg ato University of Cape
2 2023 pOBRC . ; Versihy O 5
Diversity: Is the future inclusive?» Town Kal ato Hasselt University, BEAyio
3 2023 MpookekAnuévn ETiipeAntpia (Guest Editor), €101KO TEUX0G Alaxeipion NG YETAVACTELANG: EVTIATEIC,
tou Academy of Management Discoveries TIPOKAIOEIG KOl EVKAIPIEG YIa EVTOEN
. . . , Hyn6nke tng emituxouq aitnong yio 1o UN
4 2019-2022 ﬁggfg:\fplgﬁ lggﬁéﬂgcr)mg(éJZ%TQ;:CSEE(LSVTGEHC Kat PRME (etute0x0Onke emiong oto Kent
n ' Business School, 2014-2016)
. . >xedlaouog Tou Bepatikol TIPOYPAUATOG
MéAog, All-Academy Theme Committee, Academy of . .
5 2018-2019 Management (AOM) ™mg 79r]c Etnolag Zuvavinong tng AOM,
Bootwvn
MNpodedpoc/oikodéaTiova auvedpiou, Zuvédplo EDI, d1A0&Evnoe Kal dIopyAvVWaCE TO CUVEDPIO
6 2019 .
Rotterdam School of Management (150 GUUPETEXOVTEQ)
, , . , MpwTtoageAIdo atnv epnuepida Ta NEa,
7 2019 'TA‘T[nz%%gg::uﬁwgﬁvy\]}ﬁswlgn; Trc]x%%)suvac oto WES yia Ttapouaiaon otov ANT1 kal oto
nH n n VI EpY padloQwvo tng EPT
MPOCKEKANUEVN KEVIPIKA OMIAATPIA, YTIOUpYEIo KOIVWVIK®WY | , . .
8 2018 YToBéoewv Kal ‘Evtagng tou kpatdiov tng ‘Eoong, rE VTGEH'KGI EBVOTIKN BIOPOPETIKOTNTA OTN
re , eppavia
pHavia
9 2011-conuepa ETiBAewn kai e€€Taon S1O0KTOPIKWVY SIATPIBWV ETtiBAewn TTOAAWV dIOAKTOPIKWV
SIOTPIBWV £WC TNV OAOKANPWOT] TOUG:
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g&&taon avw twv 40 vtoYPn@iwv
J100KTOPWV dlEBVWG

10

2004—cnuepa

Epeuvntiki xpnuatodotnaon Kai dIdaoKaAia

Mavw amo £2,5 ekat. o€ EEWTEPIKN
EPELVNTIKI XPNHATOdATNON: TIAVW OTIO
20 xpovia OIO0CKAAIOG GE TIPOTITUXIAKO,
MEeTaTTuxlako (MSc, MBA), d100KTOPIKO
ETUTIEDO KOl GE TIPOYPAUUOTO GTEAEXWV




