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loTtopikO Epyodotnong o€ AKOSNMAIKA 1dpUpaTa/EpeuvnTiKd KEvTpa — va KaTaxXwpnBoov ol Tpelg (3) TTo TIPOTQATEG

"s,i’jff = EpyoGétnoonéxpl Epyodotng Tomog ©éon
2026 TAuEPQ I‘Iorvsmcrrﬁpfté\gﬁgn aiag (UNIC ABRva, EAGSa Avanml\ﬁdwgggnﬁgsnynmc
sepr | ooy g | niswan, rvopivosasiae | AT Ky
2018 2023 IES Abroad Aovdivo, Hvwuevo BaaiAeio Egé?;;g;gfa/‘:;ﬁ%?s;




NP UNIC ATHENS

KoOpio apOpa € ETTICTNHOVIKA TIEPIOBIKA PE KPITEC, HOVoypaPisg, BIBAia, EKOOTEIG TLVEDPIWV.
VTE (5) eTAeypéva — (péylotog ap. déka (10)

pPoOc@UTH KOl GAAX

AlIA Etoq TitAog AAANOI CLYYPOPEIG ETUIGTNHOVIKO Topog ZeA.
Mep10dIKO Ko
EK30tnGg | Zuvédplo
On the Transformative Nature of
Luxury Consumption and Consumer . Psychology & Marketing
L 2026 Well-Being: A Systematic Literature Voutsa, M. C., Kastanakis, M. N. (Wiley)
Review and Research Agenda
The Disquiet of Quiet Quitting: Aydinliyim, L. E., Roumpi, D.,
2 2026 Definitional Clarity, Theoretical Porter, C. M., Phillips, J. M., II\-I/Il;rr?:nequneesnc;lg/(\:/(iele )
Pathways, and Future Research Delery, J. E. 9 y
“No Pain No Gain”: Understanding Journal of Business ApBpO
3 2026 and Appllc_atlons of Pa_ln in Marketing Kastanakis, M. N., Belk, R. W. Research (Elsevier) 203 115814
Scholarship and Practice
Transformational and Transactional
Leadership, Sustainable Supply
4 2026 Chain .Management Pragtlce, an'd Li. Y. Li, X, Li, G., Christofi, M. Bus!ness Strategy and the
Organizational Responsiveness: The Environment (Wiley)
Moderating Role of TMT
Sustainability Commitment
To Al or Not to Al? The Impact of Technoloay in Societ
5 2026 Generative Al Image on Blood Seong, K. W., Christofi, M. ology y
/ . (Elsevier)
Donation Intentions
The Dark Side of Companies’ Digital . .
6 2025 Transformation: The Carbon Footprint | Movadikog cuyypa@éag Inter.natlonal Marketing 42(6) 1360-
. o Review (Emerald) 1381
of Online Activities
Crisis Induced CSR Innovation: CSR . .
7 2023 Implementation in B2B Firms Before Harris, L. C. :\;I]gﬁztr?riwgr?trlzéltlsl%ier)
and After COVID-19 9
“Souvenir Shopping is for
Schmucks!”: Exploring Tourists’ . Journal of Travel Research
8 2022 Deviant Behavior Through the Items Harris, L. C. (SAGE)
They Bring Back
Volunteer Tourism as a Journal of Travel Research
9 2020 Transformative Experience: A Mixed Kostopoulos, I., Powers, L. (SAGE)
Methods Empirical Study
Virtuous Circle: Human Capital and Human Resource
10 2019 Human Resource Management in Roumpi, D., Nicolopoulou, K. - 59(5) 401-421
: - Management (Wiley)
Social Enterprises
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déka (10)
AlIA Hpepopnvia TitAog ETuxopriynon PoAog ato Epeuvnuiko
ATIO: Projects *
1 2024 KotavdAwaon TIoAUTEAEIOG: 0 pOAOC TOU @BGVOoU ESCP Europe (£4.500) | Emiotnuovikog YTe0Buvog
University of
. , . . ) Birmingham, ecwtepikn . .
2 2023 AYO0pEG UTTO TNV ETTHPEIN aAKOOA (Drunk Shopping) XPNUOATOBOTNGN ETuotnuovikog Y1ieuBuvog
(£3.500)
Bliwaoliuomnta otn vauTiia (CUPPBOUAEUTIKO €pyo, OE E¢wtepikn
3 2022 Guvepyaaia e C. Moraes) ' XpnUoToddTnan amo Juvepeuvntig (Co-Investigator)
Py He & TOV KAGdO0 (£6.000)
AvBpOKIKOC ypappaTiopog (carbon literacy) tng online Lloyds Banking Group
4 2021 OULMTIEPIPOPAC (o€ ouvepyaaia pe C. Moraes kai G. Centre for Responsible | Zuvepeuvntig (Co-Investigator)
Lamprinakos) Business (£12.000)
Texvntr vonuoaolvn Kal nBIk cupTiEpIpopd (o€ Lloyds Banking Group
5 2020 ouvepyaaoia pe M. McGowan, D. Calvera, R. McDonald, || Centre for Responsible | Mé\og Epeuvntikig Opddag
J. Lohse) Business (£10.000)
University of
6 2020 ZTPATNYIKEG ATTOXWPICHOU ATIO AVTIKEIUEVa Blrmlngham, E0WTEPIKN ETIGTNUOVIKGE YTIEBUVOC
(Dispossession Strategies) XpNUatodotnon
(£3.000)
7 2018 O movog oty KATaVaAwoN TIOAUTEAEITC (SLVepeLVNTIC: ESCP Europe (£2.940) | Emotnuovikog YTenbuvoq
M. Kastanakis)
Coventry University,
. . . , E0WTEPIKN , .
8 2016 AvBpWTIIVO SUVOUIKO OTIG KOIVWVIKEG ETUXEIPNTEIS XPNHATOB6TAN ETuotnuovikog YmieuBuvog
(£7.300)
COGITA: CSR through Public Policy. EupwTtaiko £pyo Evpwmaiki ‘Evwaon, AVGTEDOC EDELVNTIKOC SUVEOVAT
9 2013-2015 13 etaipwv yla tnv uTtooTthpIEn TG vIoBETNOoNG tng EKE | Ttpdypappa (Mé)\oqu SL?V ru?’ Oc a5 p)>y ne
a6 MUE péow dnudaoiag TIOAITIKNG (€2,5 ekat.) INTERREG G EPELVTIKNG A0S
. o . Evpwraiki Evwan,
Respor,15|ble’MED. avauan Kal npoanon MG EKE wc EvpwTtaiko Taueio Epeuvntikog Zuvepydtng (MENog
10 2010-2012 EPYOAEIOL EVioXLONC NG AVTOYWVIOTIKOTNTOC,. . ; .
EupwTaiko épyo 9 etaipwv (€2 ekart.) Mepipepeiakng Epeuvntikrg Opdsdag)
: AvaTmtuéng (ETMA)

*PoAo¢ ato EpeuvnTikd Project: rtx ETOTnUOVIKOG ZuvtoviaThc, Médog Epsuvntikri¢c Ouadacg, Epsuvntric, Bonbd¢ Epsuvntrig, dAAa.
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AKOONUOTKEG ZUMPBOLAEVTIKEG YTINPETieg P/Kal Zuppetoxn o€ ZupPBoUAIa | ETutpoTtég - Na Kataxwpnouv

ol Ttevte (5) o mpoo@ateg (Kataxwpouvtol TIPOaIPETIKG)

AIA Nepiodog OpYOVIGHOG TitAog Oéong 1 YTINpeoiag Kipieg ApaotnpioTnTeg
Human Resource Management («The

. Disquiet of Quiet Quitting»), Journal of
gnfg(;gilg)% :)(?:(\inv Business Research («No Pain No Gain»),
1 2023-2026 . X Guest Editor €I0IKWV TELXWV European Management Review («The

Wiley, Elsevier kal
Taylor & Francis Workpl_ace of the Future»), Journal of _
Marketing Management («From Revolution to

Revolutions»)

University of E&wTtepikog EEetaotnq (External
2 2023-2026 Portsmouth, Examiner), MSc Global Human Resource
Hvwpévo Baaoiielo Management

E&wTeEPIKOG EAeYX0C TNC a&IOAGYNONC Kal TNG
TIOIOTNTOC TOU TIPOYPAUMATOC GTIOUdWY

Journal of Global Aloxeiplon uTIOBANBEICWV EPYaTImV Kot AfYn

3 2021-ZQuepa Responsibility Associate Editor , \
EKOOTIKWV ATIOQATEWY
(Emerald)
Corporate Kpion epyoaiwv. ZuveTtipeAela (e tov |.

Communications: Kostopoulos) tou €181kov TevX0ug «The

4 2020-ZAuepa An International MEAOG ZUVTOKTIKNG ETUTPOTING Future of Internal Communication: Voices,
Journal (Emerald) Technologies, and Sense of Belonging at
Work»
University of ESwtepikog E&etaotic (External EEWTePIKOG EAeYXOC TNE a€loAdynang. Emiong
5 2020-2024 Bedfordshire, Examiner), MSc Marketing ko1 MSc Digital | €€wTEPIKO HENOG ETTITPOTING EYKPIONG

Hvwpuévo Bagailelo Marketing Tipoypdappatog atoudwv (2020)




